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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Mike Peng CSCA21704159

Name of team auditor (if applicable): NA; APSCA membership number: NA
Name of observers, translators, trainees, advisors/consultants (if applicable): NA
Monitoring partner name: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Business partner information: DONGGUAN APEX FLOW FASHION LIMITED (the name in Chinese was% 5 i 48 R IHH
fR4:-7], Business License No. was 91441900MA51H82A64)was established on April 8, 2018 and the address was Room
801, No. 83 Botou Road, Humen Town, Dongguan City. (the address in Chinese was [~ %& % = & | 485 | J{#k 15835
801Z). The auditee specialized in the manufacture of apparel and accessories. The main production processes included
cutting, sewing, ironing, inspection and packing. According to the factory management, peak season was not obvious.

Audited location information: The details of floors were listed below. No dormitory, kitchen or canteen was set in the
factory. The areas were rented from others

Building 1: 11-storey building

Floor 1: used by other company named [~ & Fit IR EHEE R AT

Floor 2: idle

Floor 3: used by other company named Fz= i £ RITE RAT)

Floor 4: used by other company named %= #1158 FRIHHA R4 T

Floor 5-7: used by other companies

Floor 8: used by auditee as production floor (cutting, sewing, ironing, inspection and packing), warehouse and office
Floor 9-10: used by other company

Floor 11: idle

Remark:

The auditee claimed the factories in the zone operated individually, they did not have any business relationship with them,
except company name, no further information was provided. This audit only included the floors used by auditee.
Operating shifts and hours: Per management and document review, production workers worked in one shift, the working
hour was 8:00-12:00, 13:30-17:30. Workers worked 8 regular hours per day and 40 regular hours in a week. According to
the sampled time records, it was noted that the maximum working hours were 10 hours per day, 54 hours per week and
maximum overtime were 66 hours per month. Employees worked 6 days consecutively at most.

Time recording system: The factory adopted face scanning system to record working hours of production employees.
Salary payment details: According to payroll records review and interview, all employees were paid RMB12.07 per hour,
as equivalent to RMB2100 per month, which met local minimum wage standard RMB1900per month before March 2025
and RMB2080 per month since March 2025. Wages were paid at the end of next month by cash.

Worker number information:

There were a total of 43 employees with 7 non-production employees and 36 production workers (21 males and 15
females). There were 38 domestic migrant employees in the factory (21 males and 17 females). The youngest employee
noted during this audit was 23 years old.

No foreign migrant, young, pregnant, seasonal, temporary, disabled or home-based workers were noted in the factory.
Any other special group workers (interns, apprentices, contractor workers etc.): None

Good practices: Hygiene kits (e.g. products for nursing) were prepared for employees and for free.

Worker organization details: No worker union was established. 2 worker representatives were elected by workers, and a
suggestion box was available in the workplace.

Circumstances: There was no special circumstance during the audit.

Summary of findings:

PA1.1 The social management system was not effective since some non-compliance issues were detected regarding
Workers Involvement and Protection, Fair Remuneration, Occupational Health and Safety etc.

PA1.4 The factory had established overtime management policy, however, they did not recruit enough employees or
organize its workforce capacity to meet the expectations of the delivery order and/or contracts, so that employees’
overtime hours exceeded legal limit.

PA2.2 The auditee did not trace the long term goals regularly.
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PA5.5 Insufficient social insurance for employees.

PAG6.2 Overtime working hours exceeded legal requirement.

PA7.8 The accident procedures were not visually displayed to exposed workers and first-aid personnel.

PA7.17 Sewing machine without needle guards.

PA7.22 No toilet paper or hand wash facility was supplied in the toilet.

PA13.1 The auditee conducted risk assessment on corruption, but the prevention measures of all risks were the same.
Living wage calculation: Living wage refer to the BNW attachment. BV has used the methodology which is similar with
Anker Benchmark methodology to estimate the living wage by estimating the cost of a basic but decent life style for a
worker and his/her family. This involves adding up the cost of three expenditure groups: food (for a low-cost nutritious
diet), housing (for basic healthy housing), and other essential expenses for a family, and then adding a small margin for
sustainability and emergencies. The reason BV does not use Anker benchmark is the data in GLWC is not reasonable with
the area where the factory is located. The data source: onsite audit information collection (BV BNW).

Remark:

1. There was no contractors or agencies used by the auditee, which made the contractor license/permit and agency labour
contract not applicable. No Government waivers or Collective bargaining agreements was available.

2. As of the current project category, production process, scale and pollutant status, the construction project was not
included in the environmental impact assessment management scope.
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SITE DETAILS

Site
DONGGUAN APEX FLOW
FASHION LIMITED

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-066271-001

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

43

2,080
2,100
2,508.23
5

25
18

N
- O O O O O 0O O 0O 0O © © © © © = 0O O O 0O O o o o

-
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Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

©O N W O O O O O O 0O 0O 0O 0O 0O O o o o

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System
Site: DONGGUAN APEX FLOW FASHION LIMITED | Site amfori ID: 156-066271-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

Through onsite tour, documentation review and
interview, the social management system was still
needed to be improved since some non-
compliance issues were detected regarding
Workers Involvement and Protection, Fair
Remuneration, Occupational Health and Safety etc.
Please refer to BSCI PA1.1 for reference. The
facility management declared that they would try to
improve themselves according to the findings. This
question is rated as partially because the
management system was generally effective.

LOCAL LANGUAGE

RABIURE . ERERRE . ZIT] Oits
TERGERETTE . AAELRERZS . 2
TETIAESMRE . AFRE . Rl RFES %
2EFH I FEFBSCI PA1.1. HEZHR
BRI RS F et WinEF T
AFEEA T MEREFRATRRIH -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Through documentation review, the factory had
established overtime management policy, however,
they did not recruit enough employees or organize
its workforce capacity to meet the expectations of
the delivery order and/or contracts, so that
employees’ monthly overtime hours exceeded legal
limit. Please refer to BSCI PA 1.4. The facility
management declared that they would try to reduce
overtime hours as required. This question is rated
as partially because the auditee had established
overtime management procedures and a sense of
control over overtime.

LOCAL LANGUAGE

RIEFHER . RIL SRR EIYIEIERE

FF . BiR ER5H) A TaE dHT RAFRIE 4R 4Rk
IEREITT A/ G FFAEA . LB AT Rnyns
HEEIE . EEFEBSCI PA1.4- IHERIZ AR
N=RERDINPI BTG ER - MiEFERA
BOAFEEN L DEMPIEREF . L 1EH
I EIR -

PA 2: Workers Involvement and Protection
Site: DONGGUAN APEX FLOW FASHION LIMITED | Site amfori ID: 156-066271-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

Per document review and management interview, it
was noted that the factory defined long term goals
to protect workers according to the BSCI COC. But
the factory did not trace the goals regularly. Please
refer to BSCI PA 2.2. This question is rated as
partially because the auditee had defined the long
term goals as required.

PA 5: Fair Remuneration

SN HERANTER Y . AN I 5%
BEBSCIT A PN B HAZE I ERRRRIRIF T ARYCHER B
tr L BT e F A Bir#{TIBE - 155% BSCIPA
2.2 ABEEFAFSAFEEA L 2EHEK
B TKHB-

Site: DONGGUAN APEX FLOW FASHION LIMITED | Site amfori ID: 156-066271-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

According to the social insurance payment receipt
provided by auditee management, it was noted that
2 out of 43 employees (5%) were provided with
medical insurance, accident insurance, pension
insurance, maternity insurance and unemployment
insurance in October 2025. In addition, the auditee
provided commercial insurance to all employees,
the valid period was from October 22, 2025 to
October 21, 2026. Please refer to Article 73 of the
Labor Law of the People’s Republic of China. The
facility management declared that currently they
just provided social insurance to main
managements, and they would try to improve the
purchase rate in the future. This question is rated
as No because not all types social insurance
covered over 80% employees.

PA 6: Decent Working Hours

R 12EM20255F 10 Bt =R ic 8B H 1R
SR EZ A R2/438 B T (5%)IEEERT . T4 .
FE TR RE - A EEREEARERLT
BT E A ESMRR L BAERA 2025510 A22H E
202610 A21H - 152F ¢ piE A RLIEF
Bt B73% - WHEEHFRENEL RATEERE
ARBAHMR , USSR UTEEE I REI N ) -
IRBEZELRA A FEEAHA G RS
80%LA ERT -

Site: DONGGUAN APEX FLOW FASHION LIMITED | Site amfori ID: 156-066271-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?
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Finding

According to the attendance records provided by
auditee, it was noted that 15 out of 15 sample
population employees worked in excess of the
statutory overtime hour limits.

A review of 15 sample population employees’ time
records (5 samples selected from September 2025
as current paid month, 5 samples selected from
January 2025 as random month, 5 samples
selected from March 2025 as random month)
yielded the following:

1) 5 out of 5 sample population employees worked
in excess of 36 overtime hours per month (i.e. 50
hours) in January 2025, which was not in
compliance with the legal requirement;

2) 5 out of 5 sample population employees worked
in excess of 36 overtime hours per month (i.e. 66
hours) in March 2025, which was not in compliance
with the legal requirement;

3) 5 out of 5 sample population employees worked
in excess of 36 overtime hours per month (i.e. 60
hours) in September 2025, which was not in
compliance with the legal requirement.

Please refer to Article 41 of the Labor Law of the
PRC. The facility management declared that the
exceeded overtime was occurred due to delivery
time, overtime working was voluntary. This question
is rated as No because this is a system problem.

RIEHEZ 12 TAHER . BiZR AR TN
HER BB T BN -

A MIREZ 1R TRHAF B 5 A
(iR T¥ = B202559 A5 . MBEHL B
202551 A5 . MBEH B17120255 3 Bi57) .
R 15 M AP A L T e . B
H

5/5& F#E R THE 20255 1 A ANHEET[E] 4 50/ .
BT E BANPIRa A Beli 36/ AT EEEHUE -
5/5:8 ¥ 5 THE202553 AHANEERT 8] 4 66/ 58T .
B e BN (A A REB I 36/ AT AEAIUE -
5/5% f##¥ 5 T1E 202559 BHIINEIAT8) 4 60456 ,
i E BANEIR A A AR 36/ A AEEE -
BEEE (A RENETHE Y F415% - WHEEZ
FAREERREA SRR L PR R T
B HRBFGA ATFEEA A R -

PA 7: Occupational Health and Safety
Site: DONGGUAN APEX FLOW FASHION LIMITED | Site amfori ID: 156-066271-001

Question: 7.8 Is there satisfactory evidence that the auditee has developed and implemented accident
and emergency procedures?

ENGLISH LOCAL LANGUAGE

Finding

PHEN RIRFE R R E 2 IR R R ik

LR T2 A RER - 152HBSCI PA7.8-

BRI AR E R - MnLEFEA A
T& . EATT EliE=ieh BT

Through onsite tour, it was noted that the accident
procedures were not visually displayed to exposed
workers and first-aid personnel. Please refer to
BSCI PA7.8. The facility management declared that
they did not clear such requirement. This question
is rated as No because the auditee did not have
sufficient action for this point.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?
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Finding

Through onsite observation, it was noted that 5 out
of 10 sampled sewing machines were not equipped
with needle guards. Please refer to Article 6.1.6 of
Code of Design of Manufacturing Equipment Safety
and Hygiene. The facility management declared
that they had noted this finding, but did not solved
in time. This question is rated as No because the
auditee did not have sufficient action for this point.

IAE R EE A MER 5105 SRR E T5
- FEE {EREReTERITEN
(GB5083-1999)  36.1.6% - IHETIZH AEFEMA12
ANERIGEE L BHARARE - WAAFRA AT
& . FAREEAELRES E 2 asiTEh -

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Per auditee tour, it was noted that no toilet paper or
hand wash facility was supplied in the toilet. Please
refer to BSCI PA 7.22. The facility management
declared that they did not notice this requirement.
This question is rated as No because the auditee
did not have sufficient action for this point.

PA 13: Ethical Business Behaviour

PUHEN S I EZ A AR AL T
- 1525 BSCI PA7.22- iFEEZ A EEE
FIER . WRBEFEEAATE . FAI TS
HAFHZBITE-

Site: DONGGUAN APEX FLOW FASHION LIMITED | Site amfori ID: 156-066271-001

Question: 13.1 Is there satisfactory evidence that the auditee actively opposes any act of corruption,
extortion or embezzlement, or any form of bribery in its activities as a business enterprise?

Finding

Through documentation review, it was noted that
the auditee had conducted risk assessment on
corruption, but the prevention measures of all risks
were the same, such as setting supervisory phone
and conducting joint meeting, etc. Please refer to
BSCI PA 13.1. This question is rated as partially
because the auditee had conducted risk
assessment.

RAESCERR L T T BRI AT L BRTE
fa HIFRFLfEMmEREAE FEY, HlinEE R B RiIEiEE
BEESE . 5 FBSCIPA 13.1- A SiZEiRH
BoATFE . BAL 2&#T T MY -
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